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														Updated Wage Theft Prevention Act Notice (Notice to Employee)

				
					by Geanne Navarro | Mar 13, 2024
By Jennifer L. Lippi, JD, SPHR In late 2023, the Governor signed AB 636 which revised the information that must be included in the Labor Code Section 2810.5 “Notice to Employee.”  Section 2810.5 requires that employers provide non-exempt employees with written notice...


read more
			
			 
				
			

				
														Weekly Pay Periods – Best Practice? Maybe Not…..

				
					by Geanne Navarro | Mar 13, 2024
By Laurie Nooren, SPHR, PHRca, SHRM-CP Are your employees paid bi-weekly (every two weeks), semi-monthly (twice per month), or weekly (52 payrolls per year)?  Of all these options, you may be thinking “who would want to run payroll 52 times in a year?” However, we...
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														Paid Sick Leave Update

				
					by Geanne Navarro | Mar 13, 2024
As you know, there was a significant update to the California Paid Sick Leave (PSL) law in SB 616, effective January 1, 2024. As we have been assisting our clients with updating their policies, an additional question has been asked by several of our clients. You may...
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														Top 10 Things on the 2024 HR To-Do List

				
					by Kate Kriner | Dec 19, 2023
By Laurie Nooren, SPHR, PHRca, SHRM-CP Top 10 Things on the 2024 HR To-Do List Holiday greetings to all.  As the year end approaches (where did 2023 go?), you may be wondering what should be on your top 10 list of HR things to do for 2024.  Here are our suggestions:...
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														Getting into the Weeds on SB 553- California’s Workplace Violence Prevention Standard

				
					by Kate Kriner | Dec 19, 2023
Getting into the Weeds on SB 553- California’s Workplace Violence Prevention Standard By Jennifer L. Lippi, JD, SPHR, PHRca Earlier this month, in our 2024 legal update, we highlighted the key requirements of SB 553, which is California’s new workplace violence...
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														Artificial Intelligence has Entered the Chat…

				
					by Kate Kriner | Dec 19, 2023
Artificial Intelligence has Entered the Chat… Kate Kriner, PHRca Artificial Intelligence or “AI” might be the word of 2023 (even though forms of AI have been around since the 1950s). Most recently Generative AI (ChatGPT being a well-known example) has been the topic...
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														When Did Rounding Become Square? Timecard Rounding, That Is.

				
					by Kate Kriner | Sep 19, 2023
By Laurie Nooren, SPHR, PHRca, SHRM-CP For years, California courts have allowed the practice of rounding in/out times for the day up to the nearest quarter of an hour. This was before any real technology was available that allowed employers to easily calculate hours...
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														Who Bears the Cost? Navigating Remote Work Expenses and Responsibilities

				
					by Kate Kriner | Sep 19, 2023
By Stacey Sommerhauser, SPHR, PHRca, SHRM-SCP The courts have been busy this summer as another case was decided, this time in the area of reimbursement of expenses for employees working remotely. If you have been our client for any amount of time, you know we have...


read more
			
			 
				
			

				
														Revamping Background Check Protocols: What Employers Need to Know

				
					by Kate Kriner | Sep 19, 2023
By Jennifer L. Lippi, JD, SPHR, PHRca California Employers have long been subject to the state’s Fair Chance Act, which among other things, requires employees to wait until a conditional offer of employment is made to inquire about or consider an applicant’s criminal...
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														Onboarding Remote Workers & Form I-9 Completion Requirements? E-Verify Might Be the Solution for You.

				
					by Kate Kriner | Sep 19, 2023
By Kate Kriner, PHRca As you may have discovered in the last few years with the huge increase in remote work, on-boarding now has some new unique challenges. One of the many challenges for employers is arranging for a physical inspection of the employment eligibility...
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														Coming to an End… Remote Form I-9 Inspections

				
					by Kate Kriner | Jun 26, 2023
By Kate Kriner, PHRca The U.S. Department of Homeland Security (“DHS”) and the U.S. Immigration and Customs Enforcement (“USICE”) has announced the inevitable end to the COVID-19 exception from the physical inspection of employment eligibility documents (i.e., social...
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														Do Numbers Matter? AKA “How Many Employees Do You Really Have?”

				
					by Kate Kriner | Jun 26, 2023
By Laurie Nooren, SPHR, PHRca, SHRM-CP Do you have temporary, seasonal, part-time, on-call, inactive or “as needed” employees on your payroll?  We will often ask clients “how many employees do you have?” This question is asked to determine which employment laws an...
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														Beware of Boilerplate Severance Agreements

				
					by Kate Kriner | Jun 26, 2023
By Jennifer Lippi, SPHR, PHRca In a recent National Labor Relations Board (“NLRB”) decision McLaren v. Macomb, the Board ruled that offering severance agreements with certain confidentiality and/or non-disparagement provision violates the National Labor Relations Act...
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														How do I pay overtime when my employees have multiple rates of pay in a workday or workweek?

				
					by Ellie Sutherland | Mar 22, 2023
By Stacey Sommerhauser, SPHR, PHRca, SHRM-SCP We all know if a non-exempt employee works in California for more than eight hours in any one workday or more than 40 hours in a workweek, then overtime wages are due at the rate of one and one-half the employee’s regular...
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														Setting the Record Straight—Common Workplace Myths

				
					by Ellie Sutherland | Mar 22, 2023
By Kate Kriner, PHRca We are well into the 21st century and many of the workplace practices and benefits have been around so long we just assume they are based on laws, regulations and rules.  In fact, many of these practices have no legal basis. Let’s separate some...
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														It Is Time to Update Your COVID-19 Prevention Program- Again!

				
					by Ellie Sutherland | Mar 22, 2023
By Jennifer Lippi, SPHR, PHRca As you are likely aware by now, under Cal/OSHA’s new COVID-19 “Non-Emergency” Regulations adopted on February 3, 2023, an employer must develop a written COVID-19 Prevention Program (CPP) or ensure its elements are included in an...
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														Considering Allowing Remote Work?

				
					by Ellie Sutherland | Dec 27, 2022
By Kate Kriner, PHRca Wow, here we are at the end of 2022 and we have all sorts of new work words in our lexicon: quiet quitting, hybrid work, digital exhaustion, career cushioning. Today, we want to discuss remote work (FKA: telework), specifically work performed...
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														Top 5 Things on the 2023 HR To-Do List

				
					by Ellie Sutherland | Dec 27, 2022
By Laurie Nooren, SPHR, PHRca, SHRM-CP   Holiday Greetings, all you HR nerds.  If you’re anything like this HR nerd, you make compulsive lists, if nothing but to cross things out and give you a sense of accomplishment.  As the year end approaches, what should be...
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														New Law Changes Pay Transparency Requirements for Every CA Employer

				
					by Ellie Sutherland | Sep 29, 2022
By Kim Silvers, SPHR, PHRca   Governor Newsom signed Senate Bill 1162 (SB 1162) this week, furthering the pay information CA employers must share with applicants, employees, and the state.  This body of law has been creeping up around the country and now it’s in...


read more
			
			 
				
			

				
														CA COVID-19 Supplemental Sick Leave is Extended

				
					by Ellie Sutherland | Sep 28, 2022
Governor Newsom has signed Assembly Bill 152  (AB 152) extending the use of COVID-19 Supplemental Paid Sick Leave (SPSL) from the original expiration date of September 30, 2022 to December 31, 2022.  This will apply to CA employers who have more than 25 employees.  ...
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							K.D., Owner of high tech business in Sacramento, CA
I love calling Silvers HR because I know I’m going to get a direct answer about HR issues and not a lot of legal garble. They just ‘get to it’- so I can get back to business.


							
						
 
					

				
 
				
			
 
			
				
				
				
					
						
						
							M. O., V. P. of Sales and Marketing residential builder, Roseville, CA
During a series of management training classes for our team Kim used a mixture of new material, hands-on exercises and group interaction that got everyone participating, even the more senior experienced ‘I-don’t-need-this-training’ types. Her presentations are interesting, challenging and full of pertinent examples and wit.


							
						
 
					

				
 
				
			
 
			
				
				
				
					
						
						
							R.O., CEO of telcom company in Rocklin, CA
Silvers HR made a clear and positive impact to our bottom line. Now here’s a contribution we can measure.


							
						
 
					

				
 
				
			
 
			
				
				
				
					
						
						
							T. A., President of propane company, Manteca, CA
Silvers HR  understands the needs of a business owner and looks for options and solutions to help us meet our business priorities while complying with California employment laws. We consider Silvers HR our trusted HR partner.


							
						
 
					

				
 
				
			
 
			
				
 
				
			
 
			
				
				
				Read More Testimonials 
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Silvers HR is a Sacramento based Human Resources Management company specializing in HR policy development, management training, employee assessments, compensation and benefit program design, employee attraction and retention programs, and performance management programs. For companies looking to outsource their Human Resources department, we offer all the services but none of the overhead of hiring a full-time Human Resources employee. Silvers HR - California HR Services and Consulting.
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	Order your Employment Notices for 2024 now. Visit our Shop page to place your order!  Dismiss
    
    
    
    
	
		
	







































